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資料６


Notice of Employment
FEFRFBANE

Date:
F£AH

To: Bx Company’s name
HEHAN (0 —<FETRLA)
Company’s address
et (0 —<5CitA)
Telephone number
Chiine
Employer’s name
ERFERIY (0—~FTREA)

Term of employment

224 HARE
Non-fixed, Fixed* (From to )
W OFED 7 L WMoy ) ( £ A H ~ £ A H)

I [If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with
I Specialized Knowledge, etc.]

| VR R L B I OR R E O G

| Period in which the right to apply for conversion to indefinite term status is not granted: I (highly skilled professional), II (elderly
| person after retirement age)

I MR A AR L IR - T GEEEEEM) - I CEEROERE)

‘ 1. Period from beginning to end of specific fixed-term task ( months from [maximum of 10 years])

1 EEANEB OB b5 T TOMM ( ® A (ER104))

| II. Period of continuous employment after reaching mandatory retirement age

[ I EERT &RV TREM S Tw 2 IH

Il Place of Employment
FEDIE

1. Contents of duties
EITRNEZEBZOAR

I If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
I Knowledge, etc. (highly skilled professional)

: (BRI & 2 onRE (EERM) o%hd
| * Specific fixed-term task ( Start date: End date: )
L RER IR ( B H - STH )

V. Working hours, etc.

FHEREEIE
1. Opening and closing time:
a3 - HSEDORZIE
(1) Opening time ( )  Closing time ( )
R (0 B ) Mk OB )

[If the following systems apply to workers]
(LR &) %l @E B SN b e
(2) Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular () unit work or shift

system.
LR @R IBISE 0 () HALOZIRIT IR - AU & LT ROEBREOMAGDEIZL D,
Opening time ( ) Closing time ( ) (Day applied: )
mE (OB ) #E O B ) GEMH )
Opening time ( ) Closing time ( ) (Day applied: )
GE S QR S 9| #E OB ) GEMH )
Opening time ( ) Closing time ( ) (Day applied: )
mE O R ) #ECOKE ) (GEHH )

(3) Flex time system: Workers determine opening and closing time.
T L w7 A A Ll ISR UHSEO RN T B HE OPEII TR D,

[However, flex time: (opening) from ( )to( );
(7272 7LHF TN A L ) ( OEEC )aan( JrC )5
(closing) from ( )to( )
#3)( REC )aes( OREC )5
Core time: from (opening) ( )to (closing) ( )1
a7 HA L COBC )ars( IRC o)
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
HEGI A LB a0 B ) #SE O B )
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
B mm om0 R ) BSE (B ) 2EREL. EEOREIIERL,
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment

G [EN e SV IEIQEDE Sod IGEDE SN IQEDE S IQEDE SN IQEDE S IQEBE S




Rest period ( ) minutes
REmer () o>

3. Presence of overtime work ( Yes: No: )
R EsA @R ( 0 )
V. Days off
=
» Regular days off: Every ( ), national holidays, others ( )
SEBIH 5 A )RR, EIROWH, Zofl ( )
» Additional days off: ( ) days per week/month, others ( )
FEEBIH ;8 - 4720 ( )H. Zofl ( )
* In the case of irregular labor system for each year: ( ) days
1 AR BN D257 e ) D 35 6 — 41 ( JH
o Details are stipulated in Article (), Article (), Article () of the Rules of Employment
FEAINE, BEEHAE ()R~ )& B )R~ )FE B )E~8( )F
VI. Leave
RIR
1. Annual paid leave: Those working continuously for 6 months or more, ( ) days
AERAT AR IRBE 6 2 Hfkfe s L& —( )H
Those working continuously up to 6 months, ( Yes: No: )
HEAEE s 6 2 H A OFERGRKRE  ( F ")
—  After a lapse of ( ) months, ( ) days
( )hH#EET( )H
Annual paid leave (in hours) ( Yes: No: )
REHBALAER (A )
2. Substitute days off ( Yes: No: )
ek (/0 |
3. Other leave: Paid ( )
Z DAt DRI A ( )
Unpaid ( )
G ( )
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
L. BESEHAD B )FE~E( )& 'O )E~F( )& B )FEE( FE
VII.  Wages
g%
1. Basic pay (a) Monthly wage ( yen) (b) Daily wage ( yen)
EREE Hi ( F) His ( )]
(c) Hourly wage ( yen)
EEflAE ( )
(d) Payment by job (Basic pay: yen:  Security pay: yen)
HisRERE (FEAHAI M. PREEAS )
(e) Others ( yen)
Z it ( M)
(f) Wage ranking stipulated in the Rules of Employment
BEHHNCHE SN TV b EH5MSE
2. Amount and calculation method for various allowances
T O R O
@ ( allowance: yen; Calculation method: )
( FH4 M RIS )
b)) ( allowance: yen; Calculation method: )
( F4 =V AR )
) allowance: yen; Calculation method: )
( F4 M RIETE )
d) ( allowance: yen; Calculation method: )
( F24 M. RIS )
3. Additional pay rate for overtime, holiday work or night work
PrERE AL, R H SUXERAE @0k L Cihb 5 B R 45
(a) Overtime work: Legal overtime 60 hours or less per month ( )%  over 60 hours per month ( )%  Fixed overtime ( )%
e R[]k e 160 EERILIA ( ) % H 60 R ( ) % el ( ) %
(b) Holiday work: Legal holiday work ( )% Non-legal holiday work ( ) %
kH EERH ( ) % HEEIMERH ( ) %
(c) Night work ( ) %
WA ( ) %
4. Closing day of pay roll :  ( ) —( ) of every month; ( )—( ) of every month
EameH ( ) —mAC )H. ( ) — @A )H
5. Payday: ( ) —( ) of every month; ( )—( ) of every month
4 HLH ( ) —wAC A, ( ) —AC A
6. Method of wage payment ( )

EEAOSE V- )




I 7. Deduction from wages in accordance with labor-management agreement: [No: Yes: ( )] !
: FHREICE D CESTHRO%E (0 A ( )) :
, 8. Wage raise: (Time, etc. ) |
I FHAG (2R ) |
'9. Bonus: [Yes: (Time and amount, etc. ); No: ] !
L K5 (& (B, S ). ) :
1 10. Retirement allowance: [Yes: (Time and amount, etc. ); No: 1 |
I B4 O # (FH. &% ), ) I

VIIl. ltems concerning retirement

BEICEI 2HIR

1. Retirement age system [Yes: ( old) ; No: ]
58 A1 1) CH ( %), &)

2. Continued employment scheme  [Yes: (Up to years of age); No:]
Akt T FH 1] g F ( ®FET), W)

3. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement. ]
HOA RO T GRS 20 )AL ERNICmIT T2 2 &)

4. Reasons and procedure for the dismissal:

T D FH e N Tt

[ ]

o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
RN BEERA ()G~ (0 )&, B0 )E~H0 )& B0 )E~8( )%

IX.  Others
Z Dt
« Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: ( )]
HERBOMARR ( EE4EE BERE EEE8ES 2o ( )
* Application of employment insurance: (Yes: No: )

ERREO#EE ( F , & )
« Consultation office for items concerning improvement of employment management, etc.
JEMVEBLO U 2B § A S AR 2 HIRkE T

Name of office ( ) Person in charge ( ) (Tel. No. )
iEH ( ) 3L F IS ( ) GG )
* Others ]
< DAt

*To be entered in case where, with regard to “Period of contract,” you answered: “There is a provision for a certain period.”
GO | 2o T oEDH ) | & LA IZRA

1. Renewal of contract

BRI OHEF O

[ » The contract shall be automatically renewed. ¢ The contract may be renewed.
(HBY I EH§ % WS A ENH) L
*The contract is not renewable. * Others ( )]

FHIOEHL L v Zzofh ( ))

2. Renewal of the contract shall be determined by the following factors:
RO BEHNIIIZ L Y HIr§ %0
* Volume of work to be done at the time the term of contract expires
A TR O =
* Employee’s work record and work attitude ¢ Employee’s capability

Renewal B HCE, R i)
GOy R * Business performance of the Company e State of progress of the work done by the employee * Others( )
AL OREEIRD PEF L T B B O HEHIRDL Z DAt ( )

*The following explains cases where a “defined period” is provided with regard to the “period of contract.”
#UUME, TR 122w T [HloEos ) | L LGl 2w ToBTY,

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with
a defined period (to commence on or after April 1, 2013) exceeds five consecutive years, such labor contract shall be
converted to a labor contract without a definite period, effective the day after the last day of the former period of contract,
upon the request of the worker concerned made by the last day of said period of contract. However, if the employee is
eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
Knowledge, etc., this period of “five years” will become the period provided for the “term of employment” in this Notice.
FEEAGER 18 FOBEIZ LY. A @A (201344 A 1 HUBRIZHIIG T 2 b ) OZ IR AS@L 5 4R
R BEEIIE, TEZENOBHMOKH L TIZHEHEASPALE T LI EIZL ) BETFEZEHOBH DK
HOBRHPSHBOED O W CiEi S E 3. 72720, AHUEHRERIRELR I L 2oL L %%
BEid, 2o [54] v ) B, A& (2] MIcIRLEBY) L) 3,

Employee (signature)
2 A (BHR)

* Matters other than those mentioned above shall be in accordance with the labor regulations of our company.

MLLEDIZE, SEESERINC X 5,

* The issuance of this Notice shall serve as the “clear indication of working conditions” stipulated in Article 15 of the Labor Standards Act and “delivery of documents” stipulated in Article 6 of the Act on
Improvement etc. of Employment Management for Part-Time Workers.

SORHAITF O 1Z, TIPS 16 G012 3E0 < T FAE O WIR & ORI 578 o Fi A BLOTEESF 2B 3 2 48 6 RSO UHOZMNEFHNL LD THDH Z L,

* The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an employer.

MIFEARMEAT IOV TE, FEHOHFORKIIED0, RELTBIILE2BHOLET,




NEAHBERITET N5 BREENSORHER

1

PHBAREBHNE L. NEADZBEOHBRHEDRECDVWTHEREZF DOBIMERL. KRAIC
RfFITHE,

2

BRICHEVWTERBABD—ZZIRT J5E(ICE. ZHIRBICOZDIFTDH L,

HBARRRVIX. ZDDBRLUNDERE, EEDXMICLUART D CEHHBEEERCSK
URBMHIONTVSBRTHD L, Koo BEEICATIFR, BRICIWDODNIEESE
(CRATBHIR. FBEICRIBTUINZTHDICATIEIR. RERVEEICEHTIER. BE
JIHRICR T B FIR. KEMERVEHBNDEHRKYICEATIFR, RERVFIRICETIFA.
REEICRAT2FBRICOVNTIE, SZFREHEL L TRIITVSBEICIEO0BXESEICKLY
PRI IEBED DD,

HEZOHBICOVTIE, HBREERCEDIEBRNET S L,

M. BERDFBRR] RO Tl REBINXSEHFORBT] OWMICDOVTE BEANERDEHDZE
ELHIDCETRYDIN FROMEBSHPRESUHIRBRZHT TRBNICHARI S C LI
=ZUXABGWNIE,

V. H@EEE] OBICOVTEE, SZHBECERSNDIEFNGERAZARI S,
e, BEFBEES. 2Ly IR54 LG HEFHBHFOERANHDSEEICE. RICBE
LTRE#HITS I,

o X 2 5 @ B 8 #ll AT IEEFBEEHDOER(FRA, 1D ABMUF) ZLH TS
Lo TORE TBRITHEVEE. [« 328 &2 — THRHLTHL
B Bl 1 27 MBDIR -KREDRUZLHT D L, o, BREFHBERBH T
WSS () BUOERHEBEEH - | 2 — THRELTHE<CE,
0T LY IRIALS : IPIALRIEITVFITIVEA LG BI5EXZDEREHEDORILBR
UHRT O ERHRT DL, IPIALRVGTUVFITIVE A LD
BFWEE. Do CESZ — THHLTHEL I,
o SESNAEUHBRERER | FIEDIERUVREDRHRZELH TS o
ok B H B #l: BERCTIE - BREBAUNTVESE, M55 EEARCL.J
DEN%E — THRHLTHL L,

°
Kt

V. KBJ OWICDOWLTIE, FAEAKRBICDWT, BBRIZIBEIFELTREITIZE,




[V KR OREICOVNTIE, FRBHEARRIIEHARBMGEHHEL. TDORDBEFENBELL
ETHILZICEZARBDTHY, TONSBHELHIT DI,

RISAFARE. AEREERIEL. RESRMUDOFREIENRZNSIDEDTHD.. ZOFRIE
DERETHIDIE, ABIRIE. HEHEEMBL. EEBX EBRHPERBNSED 1 &8
REIEEBR DIBEIC. EEENEGERDS |E LIFNDEMEEEDIHLNCEX THI6DKIRZES
ZDEDTHD. ZOHREDERESLHIDIE. (PIERE (1) &<, )

Tz, TDMDARIRICOVTIE, FIENHDIHEICHIG. EiGHICKIRDER. BH (BIF
F) EELHIDC,

(%1 PINBRFELEE. FRREELI1BRICEDDIEEETZWND. LULFEAU, )

AIEL6. 7RUBICDVNTIF, PRINEETROABTNEARGOHDLEDIHEICH LTI,
PRERBNZBOBEEUNDERICOVNTIE, BBOERCEDIEERVREDRZ. AKRBF
[CRAT3EZXAZERLEL SFBHECERSNIAERR LOBRRRBEMENICRT
CETRYUBHDTHD L,

10

VI &) ORICOVTIE. BREFICOVWTERNGTEZRILIDI L, IEL. MER
AICRESN TV EEFERFICLVERREHRELFDIHE. SHFRFEHRITRI L
TRUBDHDTHB L,

o EEBXEBDAERBNSBICOVNTIE2E 5. EEBX ERDPMERBNSED 1
BRNBEZEBZHHBSICDOVNTIES 8l (PNBREZERS. )  EEKRBHBICONTIE
385D FRFBICOVNTIX 2859, EEBX ERDAERBNASBONRRSBEERD
»0Ic DTS B\ JEEBR CRDMERBNSEN 1 ERNKEZER . HDRESE
EBBDBEICDVNTR 78IS D (PINBEFEZERS, )  AERBFBDNARRFBER D5
BICDV T 6 B EDENEBRET DI &,

o WHIRADEIRICDONTE. HIEEUTRIFTVBBEICEEATEHIENEIRLWVI &,

1

VIl REEICEIT DR DRMICDOVTIE, BREODBHRUFi. BEDEHEFZ BRI
ATBIL, CDIHFE. ARINESEROABTHERGTEDLEDFEICHLTIE. SZFHE@
BISBATSN3HFERA LORERRRBZEENICTRI CETRYDIHDTHDI L,

BHE. EEHZERIIDEEIE. 60EZ TOOTFRSBENIE,

2. COXMKBDEFDEDZ L TCVBRHEFR. BFHBEDCOSHRITOREULERZER
FBRLH. ROODSODVNTNHDIEE (SFEHBEAERIEE) ZRLIVENDDIE,
OEFDSILIF OOMEEATHEDEA OEFDEDHDEL

12

MX. Zoft] OWMICOVTIE. SHEBHBEIC OV TOHIRRONARERVERRRDE
ROBEDEFED. FBEICRIBTUINETOHDICATIHR, REMVFEICETIHIA, B
FIIRICRAT IFR. KEMERVEBNDOEREKNICETIER, RERVHIRICETIE
A, KEBICEIIFREFLHIEL U TRIITVDIFEICEEATICEHERLVI L,
[EREEONESF CRIDTRCHADENRO L. BEENERBESBENSOESIEES HIEE
XEZITITDROZIFZELNT DL,

13

BBHEICOVT, RERAZRUIZFBECERT 2N ZAEC LT L TRERAUER
FIBHELKD L LUIIEE. BRNICEEATICEZEZLEW E,

1
* COBHBRETIEATHY., FRREOEDHICL>TE. COKRALHYLTILEEFZTNIL,

(H29.2)
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